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Recruitment Process


· Interest received by Coordinator
· Application pack sent to potential volunteer, including CRB form with CRB information
· Application and CRB forms completed and returned to Coordinator

· Home visit from coordinator- view room and discuss expectations of project
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Volunteers Attend Training


Policies and Procedures handbook issued


Session 1 


Depaul UK, 


What is Nightstop? 


Understanding NightStop within the wider support network


Session 2 – Diversity, Setting Boundaries, House Rules.


Session 3 - Emergency Procedures, Scenarios, Q&A.


Safeguarding  Training – Completed at a training session or online








OTHER  REQUIREMENTS


Health & Safety check with Fire Service


Enhanced CRB check completed


Two appropriate references received





FIT Person Interview


Once the Core Training has been completed hosts will meet with independent qualified social worker. This interview is to help support the hosts and to establish any specific needs which training did not meet. Outcome is feedback to the coordinator by the social worker.





Final Decision


The Nightstop Coordinator and Project Manager discuss and present new hosts to the Nightstop Board for a final decision, these being:  


Fit to host – Ready to host


Deferred – Host has extra training needs


Unsuccessful – Host will be unable to host on the scheme, reasons are explained to the host.


Sussex Nightstop Plus Board inform hosts in writing of the decision for them to become Hosts.








On-going


Coordinator will keep in regular contact with all Hosts


Hosts to respond to communications from the Coordinator. 


Coordinator will forward details of any relevant training available to Hosts. 


Regular training reviews and annual training updates will take place.


Regular Sussex Nightstop meetings.








